Platform Aerospace maintains specific policies in an attempt to assist employees in adhering to certain
standards of conduct. These policies are in place to preserve the Company’s reputation and prevent adverse
consequences to all parties involved. This particular policy is designed to establish standards of conduct with
respect to payments, political contributions, insider trading and charging labor and other costs.

Prohibition of Improper Payments

Platform Aerospace prohibits the solicitation, acceptance, offer or payment to any person or organization of
any bribe, kickback or similar consideration, including money, services, goods or favors (other than goods or
favors which are nominal in amount and not prohibited by any federal, state or local law).

No Company employee may offer to make direct or indirect payments of value in the form of compensation,
gifts or contributions to any of the following:

o Persons or firms employed by or acting on behalf of a customer (private or governmental) for the
purpose of rewarding favorable actions in a transaction.

o Any governmental officials, political parties or officials of a party or candidate for political office, for
the purpose of rewarding favorable actions or influence of the official, party or candidate.

Employees are not to accept or give gifts, gratuities, entertainment or favors of such value or significance that
their receipt might reasonably be expected to interfere with the exercise of independent and objective
judgment in making or participating in the business decisions of Platform Aerospace or the party with whom
the Company is dealing. These restrictions are not applicable to ordinary, reasonable business
entertainment expenses and gifts of no substantial value. Management should exercise sound judgment and
discretion with regard to controlling and authorizing these business expenses on a regular basis.

Reporting to Management (Transparency)

Any employee who must authorize, make or agree to a payment that may be contrary to this policy must
report this information to his or her supervisor or to the Company’s legal counsel immediately. If an employee
learns that a coworker is engaging in conduct contrary to this policy, the employee must report this
information immediately to his or her supervisor and the Human Resources Department or the Company’s
legal counsel immediately as well. Management personnel who receive a report will promptly discuss the
issue with legal counsel for further investigation.

Antitrust Laws

Antitrust laws are relevant to many business decisions, and those who engage in illegal actions against such
laws are subject to fines and imprisonment. Management will help guide employees in abiding by antitrust
decrees applicable to the Company. The Company intends to comply with all U.S. antitrust laws applicable to
normal business operations and will hold employees responsible for abiding by these laws as well.

In compliance with Section | of the Sherman Antitrust Act:

* No employee may enter into an agreement (expressed or implied, formal or informal, written or oral)
with any competitor restricting any of the following conditions or business offering:

e Prices
e Costs
e Profits



